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South Central Railway
Vijayawada Division
Divisional Office,
Personnel Department,
Vijayawada.
No.SCR/P-BZA/210(a)/EP/0OS/LDCE/Vol.2 Dt:09.05.2023.

Office Order No.PG/33/2023

Sub:- Promotion to the post of Office Superintendent in Level-6 of 7™ CPC Pay Matrix
against 20% LDCE quota of Ministerial Cadre of all Departments in BZA Division
except RPF & Accounts Depts. - Reg.

Ref:- This Office Memorandum issued under letter even number dated 28.04.2023.

#H##

The following employees of different departments who were placed on select list vide letter
cited in reference for promotion to the post of Office Superintendent in Level-6 of 7" CPC Pay
Matrix against 20% LDCE quota of Ministerial Category of all Departments in BZA Division except RPF
& Accounts Depts. are now promoted as Office Superintendents in Level-6 in Post & Department
mentioned against each of them as below.

st Name . Posted in

N(') P.F. No. (s/Smt) Present Desig./Office Department as OS
(L-6) on promotion

Jr.Clerk(P)/

1) | 1G090595 K.SURENDRA SSE/P.Way/0/CLX Personnel

2) | 09687452 YEPURI SUJATHA Jr.Clerk/Sr.DME/O/BZA Commercial

3) | 07745904 NAGARAJU GURRAM | Jr.Clerk/Sr.DEE/OP/BZA Electrical T

4) | 1G132299 S.SATYANARAYANA Jr.Clerk/Sr.DPO/O/BZA Electrical

(FOUR Employees only)

The above promotions are provisional and subject to:-

a) They are being free from DAR/SPE/Vigilance cases, suspension and criminal investigations in terms
of instruction contained vide PCPO/SC No.16/ 1993 and not undergoing any suspension and penalty
debarring them from promotion.

b) The final outcome of ongoing litigations/courts on the subject.

c) Outcome of cases pending before various courts of law.

d) If the employees do not carry out the promotion orders within 15 days, it will be deemed as be a
refusal and will be dealt accordingly as per the instructions CPO/SC's letter No.P/R/ 585/VI dated
29.04.2006 and letter No.P/R/605/11 dated 07.01.2008.

e) They can exercise option for fixation of pay under FR-22-1(a)(i) from the date of accrual of lower
grade increment and such option should be reached to this office within one month from the date

of issue of this office order.
f) Their further posting orders & pay fixations will be communicated from concerned cadres as

per extent procedure.
They are eligible to draw higher rate of pay from the date of shouldering higher responsibility
as Office Superintendent in Level-6 of 7" CPC Pay Matrix. They will be on probation for a period of 12
months and their continuance in the higher grade will be subject their successful completion of

probation in terms of PCPO/SC SC.No.175/2001.
This issues with the approval of the Competent Authority. ge'

-/'/
09.05 2 &
(B.Saila Sudhakar)
Asst. Personnel Officer/Engg.
For Sr.DPO/BZA.
Copy to:
1) All Branch Officers concerned.
2) DPO & all APOs.
3) All the staff of Sr.DPO/O/BZA.

4) Employees through their Concemed supervisors.
5) DSs: SCRES, SCRMU, AISCSTA & SCROBCA of BZA Division.
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