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Date: 20112023 '

OFFICE ORDER NO.COMML/ 51/2023

Sub: Filling up One post each at Vijayawada and Secunderabad at EQ/E1/E2 level in
Catering Department on Deputation basis.

Ref:1)AGM/(HRD)/IRCTC's Lr.N0.2023/IRCTC/CO/HRD/SCZ Posts, Dt.27.10.2023.

2) PCPO/SC’s 00.No.P-HQ EC/439/2023 issued under |
: etter No.SCR/P-HQ/220/|
RB/ Vol.V dated 10.11.2023. Y

* k%

Approval of competent authority is hereby communicated for sparing the service of 5ri.Raja
Nlukkell}/ (PF.N0.24411754060], TTI , BZA Division/S.C.Rly in level -6 of 7" CPC Pay Matrix on
deputation to IRCTC for the post of Executive (EO level) — Catering at Vijayawada/IRCTC/South
Centra_l Zone on usual terms of deputation for a period of 03 (three) years or up to the date of
repatriation whichever is earlier.

The initial period of deputation will be for 3 (three) yéars only unless further orders are

issued before completion of the prescribed periad of three years.

On expiry of three years period from the date of joining the post, the employee on
deputation will be deemed to have been relieved on the date of expiry of the deputation period
unless the competent authority has with requisite proposals extended the period of deputation in

writing prior to the date of its expiry.

The employee should hand over all the Railway materials, if any, in his possession to his

immediate supervisor.

The employee may be relieved to report to HR Department/IRCTC South Central

Zone/Secunderabad along with the following documents:-
ords showing service particulars and pay particulars, duly

certified Photocopy of Service Rec
h & attested thereof

pasted one passport size photograp

Leave Account of the employee

t no D&AR/Vigilance case is pending/contemplated against the

Certificate to this effect tha
deputation.

employee and not undergoing such penalty that debars the employee to go on

The changes may be advised to all concerned.
é g -\‘ v
(P.Sreenath) (LO U {um

Assistant Personnel Officer/G
For Sr.DPO/BZA

¢, CCM/C&PS for kind information
c/.AGM/HRD/ERCTC, Corporate office, 12" floor, Statesman House, Barakhamba Road,
New Delhi-110 001 with reference to letter Dt.27.10.2023 cited above
C/-Sr.DCM/BZA, sr.DFM/BZA, APO/SR & LC Cell for information
/O/BZA, cCl/5r.DCM/O/BZA, Individual

C/-Ch.0S/Sr.DCM _ : _
ion, Ch.0S SR& LC Section for inf.necy.action

C/-Ch.0S.Bills Secti
C/-DSs- SCRES, SCRMU, OBC Assn & SC/ST Assn

c/-0.0.File, Guide File.

c/-PCPO/SC, PCCM/SC, PFA, SDGM/S



