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South Centyal Railway
ijayawada Division

Divisional Office
4871, Personnel Department
: Comml. Gr.p/m Vijayawad
. Gr, ACPS jayawada.
CPS/Vollv. Dt: 13.07.2022.

No.B/p

. OFFICE ORDER NO.COMML./ 39 /2022,
\NUbZ- F 1 :
Caé’::“;‘alfUp-gradauon under the MACP in favour of Erstwhile Group ‘D’
Ref:- Rl ta fOfS:ommercnal Department-Vijayawada Division.
- Railway Board’s letter No. PC-V/2009/ACP-2 dt.10.06.09

(RBE.No.101/09) communicated under PB.SC.No0.85/09 & suitability
memorandum dated.06.09.2021.
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. I? Compliance with-the instructions issued by the Railway Board referred above.

Dw 'ollowmg EI‘SI\'Nhlle Group ‘D’ Staff of Commercial Department, Vijayawada
'Vision on completion of 10, 30 years of service who were found suitable by the

Screening committee are granted 1% & 3™ ial up- i

_ ! grante financial up-gradation under MACP Scheme

in the next higher grade pay/level from the dates indicated against each.

S.No. | Name/Desgn/Stn Fixation of pay on granting financial | Remarks
PF.No./BU.No. up-gradation under MACP Scheme
S/Sri. Level Basic Date of
Pay (Rs) effect
] Ch. V.V .Siva Kumar | L-3 35000 01.07.19 Increment
Asst. Porter/BZA L-4 36400 04.01.20 Pay fixed on
09922659 382 3 MACP
L-4 37500 01.01.21 Increment
L-4 38600 01.01.22 Increment
2 K.Srinivasa Rao L-1 24900 01.07.19 Increment
Comml.Courier/BZA | L-2 26000 21.06.20 Pay fixed on
11090268 381 I MACP
L-2 26800 01.07.21 Increment

(Two Names only)

The financial up-gradation under MACP Scheme in favour of the above named
employees is granted subject to the following conditions.

1. The MACP Scheme envisages only placement in the next higher grade
pay/level in the hierarchy of the revised pay Band and Grade pay/le\:el as per
section-1, Part-A of the first schedule of the Railway services (revised pay)
Rules-2008.

2. The financial up gradation under the MACP is purely Persoqal to the‘c;l.x\ployees
‘ to whom it is granted and shall has no relevance to their seniority position.

3. The above employees shall retain their designation, status and duties.

Th hould be free from DAR/SPE/Vig. Cases as on the date of conferment of
4. ey s

financial up gradation. (Contd...2)
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5. At the time of actual promotion if it happens to be in a post carrying higher
grade pay/level than what is available under MACPS, no pay fixation would be
available and only difference of grade pay/level would be made available.

The above employees are eligible for financial and certain other benefits which
are linked to the pay drawn by an employee such as HBA, allotment of Gowt.

accommodation etc. pay drawn in the terminal benefits in respect of retiring
employees.

7. The above employees are eligible to opt. for fixation of pay under Rule No.1313
1(a) (i) of IREC/Vol.Il and as per SC.N0.01/2020 and such option should be
forwarded by the supervisory officials concerned duly mentioning the date of

forwarding so as to reach this office within one month from the date of this
order.

The above fixation has the certification of Sr.DFM/BZA vide letter No.
A/E1/BZA/MACP/Gr. D Staff dated.12.07.2022.

This has the approval of the competent authority.

s

/

(B. Saila Sudhakar)APO/G.
/Sr. Divisional Personnel Officer

Vijayawada.
C/-Sr.DCM/BZA, St.DFM/BZA.

C/-Individual through supervisory officials.
C/-Ch.OS/Staff Section/Sr.DCM/O/BZA, SD/BZA, CCI/BZA.
C/-Ch.OS/Tfc.bills section for information and necy.action.

C/-DS/S’SCRES.SCRMU,SC/ST,OBC Associations.
C/-0.0. File, Guide File.



