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South Central Railway
Vijayawada Division

Divisional Office
Personnel Department

Vijayawada

Lr.No.B/P.535/1/2/1/Vol.6

Date:02-09-2022

OFFICE ORDER NO.COMML/45/2022

Sub: Promotions/Transfers of CTI in Le i
vel -7 of Pay Matr i
Department of Vijayawada Division. !  Commercia

Ref: This office Memorandum of even No.dated.17.12.2021.

* K Xk

I The following CTIs & TTIs who are in Level -7 & Level -6 of pay matrix are
transferred and posted at the stations on their existing pay and levels indicated
below on request. They are not entitled for transfers benefits on transfer account.

S.No | Name of the Present Now posted as | Remarks
employee/ PF.No Desig/Stn Station
| (S/Sri)
1 Sk.Saleem CTI/SL/BZA CTI/COR/BZA Against
J09928303 / gainst vacancy
2 K.V.Soma Sekhar CTI/SL/BZA CTI/COR/BZA Against vacancy
| 07285978
3 \ Chinna Masthanaiah | TTI/SL/ BZA TTI/Genl.Sqd/BZA | Against vacancy
09685467
4 | V.Nalini TTI/SL/ BZA | TTI/Krishna Against vacancy
- 1G110407 Sqd/BZA

(Four Names Only)
I

this office memorandum d

7th pC Pay Matrix and poste

The following TTIs working in Lev

on select list for promotion to the post o
ated.17.12.2021

el -6 of pay matrix who have been placed
f CTI in Level -7 of 7" PC Pay Matrix vide
are now promoted as CTI in Level -7 of
d to the stations mentioned against their names.

S. | Name of the Comm | Present Promoted as/ \Remarks |
No | employee (S/Sri/) & Desgn/Stn posted to/ Pay on \
PF.No promotion |

7P Chandra Sekhar  |UR | TTl/Genl ‘ CT1/SL/BZA Against |
09928315 | Sqd/BZA Rs.58600/L-7 vacancy \

2 | Edward V Hastings UR TTI/SL/BZA | CTI/SL/BZA Against |
\ 409928285 Rs.56900/L-7 | vacancy |

(Two Names Only)

¥



The above promotion is provisional and subject to the condition that;

a) the employee in this office order is free from DAR/SPE/Vigilance cases

b) not undergoing any penalties debarring from promotion, not under suspension

c) final outcome of ongoing litigation/court cases on the subject and any other
cases pending before various courts of law.

The above employees are eligible to draw higher level pay fixed on promotion
as CTI in Level - 7 from the date of their shouldering higher responsibility. The date
of assuming higher grade responsibilities by the above employees should be
advised to all concerned. They will be on probation for 12 months and their
continuance in the higher grade will be subject to their successful completion of
probation.

The above employees can exercise the option for fixation of pay from the
date of accrual of the next increment in lower grade under FR 22 1(a)(1) and such
an option should be submitted to this office within one month from the date of issue
of this office order.

All the employees mentioned under Para 1 & II should be relieved
immediately to carry out transfer orders. The concerned supervisory officials are
responsible to relieve the employees in time. A copy of the relief memo/joining
report should be endorsed all concerned officials without fail.

This has the approval of the competent authority.

c/- Sr.DCM/BZA, Sr.DFM/BZA for kind information
c/- All SSs/CTls concerned Individual
C/-Employees through concerned Supervisors
C/-Ch.0S/Staff Section/Sr.DCM/O/BZA, CCI/BZA
C/—Ch.OS/BiHs section for inf. and necy action

C/- DSs:SCRES, SCRMU, SC/ST & OBC Emp.Assns.
c/-0.0.File & Guide File.



