R TTF /GOVERNMENT OF INDIA
YT TS MINISTRY OF RAILWAYS
Yold 915 /RAILWAY BOARD

RBE No. [1§/2022

No.E(P&A)IL/2022/Bonus-1 New Delhi, dated ,% .10.2022

The General Managers/CAOs (R),
All Indian Railways & Production Units.

Subject: Grant of ad-hoc bonus for 30 days to the Group ‘C’ RPF/RPSF

personnel for the financial year 2021-22.
dkkokE

The President is pleased to decide that all Group *C’ RPF/RPSF personnel, may be

granted ad-hoc bonus equivalent to 30 (thirty) days emoluments for the financial year 2021-
22, without any wage eligibility ceiling. The calculation ceiling for payment of ad-hoc Bonus
under these orders shall be monthly emoluments of Rs.7000/-, as revised w.e.f 01.04.2014
vide Ministry of Finance (Department of Expenditure)’s OM No. 7/4/2014/E.III9A), dated
29" August, 2016.

2. The benefit will be admissible subject to the following terms and conditions:-

a)

b)

Only those Group ‘C* RPEF/RPSF personnel who were in service on 31.3.2022 and
have rendered at least six months of continuous service during the year 2021-22 will
be eligible for payment under these orders. Pro-rata payment will be admissible to the
eligible personnel for period of continuous service during the year from six months to
a full year, the eligibility period being taken in terms of number of months of service
(rounded off to the nearest number of months).

The quantum of Non-PLB (ad-hoc bonus) will be worked out on the basis of average
emoluments/calculation ceiling whichever is lower. To calculate Non-PLB (ad-hoc
bonus) for one day, the average emoluments in a month will be divided by 30.4
(average number of days in a month). This will, thereafter, be multiplied by the
number of days of bonus granted. To illustrate, taking the calculation ceiling of
Rs.7000/- (where actual average emoluments exceed Rs.7000), Non-PLB (ad-hoc
bonus) for thirty days would work out to Rs.7000 x 30/30.4 = Rs.6907.89 (rounded
off to Rs.6908/-)

All payments under these orders will be rounded off to the nearest rupee.

Various points regarding regulation of Ad-hoc/Non-PLB Bonus are given in the
Annexure.

All the Group ‘C’ RPF/RPSF personnel, regardless of whether they are in uniform or
out of uniform and regardless of place of their posting, shall be eligible only for ad-
hoc bonus in terms of these orders.
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3. This issues with the concurrence of the Finance Directorate of the Ministry of
Railways.

4, Hindi version is enclosed.
1
(N.P.Singh)
Joint Director, Estt.(P&A)
Railway Board
Tele No.47845124
Email ID: nirbhay.singh26@gov.in
4" Floor, Room No.10
No.E(P&A)I1/2022/Bonus-1 New Delhi, dated,d6 .10.2022
Copy to :-

1. The PFAs, All Indian Railways and Production Units.
2. Deputy Comptroller & Auditor General of India (Railways), Room No.222, Rail Bhawan,
New Delhi.

\/‘ \.r\mw"’ vl

For Member (Finance)/Railway Board
No.E(P&A)I/2022/Bonus-1 New Delhi, dated gC.w.zozz

1. The Commissioner of Railway Safety, 16 Ashok Road, Lucknow.
5. The Prinicipal Chief Security Commissioner, All Indian Railways/PUs.
3. The Commanding Officers, Railway Protection Special Force:-

i.  No.l Bn/Lumding. ii. No.2 Bn/Gorakhpur

iii. No.3 Bn/Lucknow iv. No.4 Bn/New Jalpaiguri

v.  No.5 Bo/Tiruchchirapalli vi. No. 6 BryDayabasti, Delhi.
vii. No. 7 Br/.Secunderabad. viii, No. 8 Bn/Chittaranjan.

ix., No.9 Bn/Jagadhri. %.  No.10Bn/Dhanbad.

xi, No.ll Bn/Gehrara. xii. No.12 Br/Thakurli.

xiii. No. 14Bn/New Coochbehar (WB) xiv. No. 15Bn/Udhampur (J&K)

xv. No. 16Bn/Asansol (WB)

“tN'—.P.;ingh)'
Joint Director, Estt.(P&A)
Railway Board

Tele No.47845124

Email ID: nirbhay.singh26@gov.in

4" Floor, Room No.10
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No.E(P&A)I2022/Bonus-1 New Delhi, dated ;% 10.2022

Copy to:- '

(i) The General Secretary, AIRF.

(ii) The General Secretary, NFIR,

(iif} The Members of the National Council, Departmental Council and Secretary/ Staff side,

National Council, 13-C Ferozeshah Road, New Delhi .

(iv) The Secretary General, FROA.

(v) The Secretary General, IRPOF.

(vi} The Secretary General, All India RPF Association.

(vii) The Secretary, Indian Railways Class IT Officers’ Association.

(viit} The Secretary, RBSS, Group A Officers® Association, Room No.402, Rail Bhawan, ND.
{(ix) The Secretary, Railway Board Group ‘B’ Officers’ Association.

(x) The Secretary, Railway Board Ministerial Staff Association.

(xi) The General Secretary, Non-Ministerial Staff Association, Rail Bhawan,

(xi1) The General Secretary, RB Secretariat Stenographers Services Association, RB

(xiii) The Secretary, Railway Board Group ‘D’ Employees Association.

(xiv) The General Secretary, All India SC/ST Railway Employees Association, Room No.8,

Rail Bhawan, New Delhi.
(xv) All India O.B.C. Railway Employee’s Association.
(xvi) The General Secretary, Retired Railway Employees Welfare Association, Room No. 490

A/16, Gurudwara Road, Gurgaon,

For Principal Executive Director/IR
Railway Board

Copy to_: PSO/Sr. PPSs/PPSs/PSs/PAs to :-

MR, MoSR (J), MoSR (D), CRB & CEO, Member Finance, Member Infra., Member(Traction and
Rolling Stock), Member (O&BD), Adviso/MR, OSD/MR, OSD/Co-ord/MR, AddLPS/MR,
AddlL.PS/MoSR(J}, DPG/MoSR({J), PS/MoSR(D), EDPG/MoSR(D), Secretary, DG/RHS, DG/RPF,
DG/Safety, AM(Staff), AM/HR, AM/R, AM/PU, AM (F), AM/Works, AM/RS, AM/Traffic
Transportation, AM(CE), AM(Budget), AM(Mech. Engg.), AM(T&C), AM(Telecom), AM(Plg.),
AM/Revenue, AM/Signal, AM/C, AM/L&A, AM/EnHM, AM/RE, AM/Traction, AM/Marketing &
Business Development, PED/Chg., PED/TTM, PED/Bridge, PED/Signal, PED/SD, PED/Accounts,
PED/EE(RS), PED/Trg.&MPP, PED/Health, PED/Vigilance, PED/Infra, PED/Safety, ED(PIg),
ED(A), EDE(BC), EDCE(B&S), EDCE(G), EDCE(Plg), ED(Chg), ED(CC), ED{C&IS), ED(E&R),
EDEE(Dev), EDEE(G), EDEE(RS), EDE, ED(EEM), EDE(RRB), EDE(N), EDE(Res), EDF(C),
EDF(E), EDF(S), EDF(B), EDF(RM), ED(EEM), EDF(X)I, EDF(X)II, ED(H), ED(LM), ED(MIS),
EDE(GC), EDT(MPP), EDME(Chg), EDME(Frt.}, EDME(Trg.), EDME(Dev), EDME(W), EDPC-I,
EDPC-I, ED(PP), ED(Proj)-DMRC, ED(RE), EDRE(S&T), EDRE(S), ED(Safety), ED(Sig),
ED(S&E), EDRS(C), EDRS(P), EDRS(G), EDRS(S), EDRS(W), ED(TD), ED/Track(M),
ED/Track(MC), ED/Track(P), ED(T&C), ED(CP), ED(PM), ED(PG), EDT(R), EDTC(FM),
EDTT(M), EDTI(S), EDV(A), EDV(E), EDV(S), EDV(T), ED{W), ED (ERP),
ED(Innovation)/MoS(S), ED/Traffic & Comml. (EnHM), ED/Elec./Transformation, ED(NFR/TC),
IG/RPF(HQs), 1G/RS, Advsior (Admn.), IS(D), JS(E), JS(G), JS(P), DE(N), DF(CCA), DF(A/Cs),
DE(G), DE(N), DPR, JDE(G), JDE(D&A), JDE(L), JDE(LL), JDPC, JDE(W), JDF(B),
JDF(E),JDE(N), JDE(Res), JD(MPP), JDE(GP), DS(G), DS(Parl), US(A), PAO, DDE(D&A),
JDE(RRB), DDE(Sports), DDE(N), DDE(LR)L, DDF(E)], 11, & III, DD(H), DDE®R)II, DDE(W),
DDPC-VI], DDE(Trg.).
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No. E(P&A)II/2022/Bonus-1, dated 2.6 .10.2022

Annexure

Point

Clarification

1. Whether the employees in the
following categories are eligible for
the benefit of ad-hoc bonus for an
accounting year.

Employees appointed on purely | (a)
temporary ad-hoc basis.

(a)

(b) Employees who resigned, retired | (b)
from service or expired before 31¥

March, 2022,

Employees on deputation/foreign
service terms to state governments,
U.T. Governments, Public Sector
Undertakings, etc, on 31" March,
2022,

(©) (©)

(d) Employees who reverted during
accounting year from deputation on
foreign service with the
organizations indicated in ‘C’

above.

(d)

(e) Employees from state
Government/U.T.  Admn./Public
Sector Undertakings on reverse
deputation with the Central

Government.

(e)

who

(D) (0

Superannuated employees
were re-employed.

Subject to completion of minimum six months
continuous service and being in service as on 31%
March, 2022,

Yes, if there is no break in service.

As a special case only those persons who
superannuated or retired on invalidation on
medical grounds or died before 31* March, 2022
but after completing at least six months regular
service during the year will be eligible for the ad-
hoc bonus on pro-rata basis in terms of nearest
number of months of service.

Such employees are not eligible for the ad-hoc
bonus to be paid by the lending depariments. In
such cases the liability to pay ad-hoc bonus lies
with the borrowing organization depending upon
the ad-hoc bonus/PLB/ex-gratia/incentive
payment scheme, if any, in force in the borrowing
organization,

The total amount of bonus/ex-gratia received for
the accounting year from foreign employer and
the ad-hoc bonus, if any, due from a Central
Government office for the period after reversion
will be restricted to the amount due under ad-hoc
bonus as per these orders.

Yes, they are eligible for ad-hoc bonus to be paid
by the borrowing departments in terms of these
orders provided no additional incentive as part of
terms of deputation, other than Deputation
Allowance, is paid and the lending authorities
have no objection.

Re-employment being fresh employment,
eligibility period is to be worked out separately
for re-employment period, the total amount
admissible, if any, for prior to superannuation and
that for re-employment period being restricied to
the maximum admissible under ad-hoc bonus
under these orders.
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(g)

(h)

(M

®

(k)

Employees on half-pay
leave/E.Q.L./leave not due/study
leave at any time during the
accounting year.

Employees under suspension at any
time during the accounting year.

Employees transferred from one
Ministry/department/Office

covered by ad-hoc bonus orders to
another within the Government of
India or a union Territory
Government covered by ad-hoc
bonus orders and vice versa.

Employees who are transferred
from a Government
Department/organization  covered
by ad-hoc bonus orders to a
government
Department/QOrganization covered
by productivity — Linked bonus
scheme or vice versa,

Part time employees engaged on
nominal fixed payment,

(g

(h)

(i)

)

(k)

Except in the case of leave without pay the period
of leave of other kinds will be included for the
purpose of working out eligibility period. The
period of E.O.L./dies non will be excluded from
eligibility period but will not count as break in
service for the purpose of ad-hoc bonus.

Subsistence allowance given to an employee
under suspension for a period in the accounting
year cannot be treated as emoluments. Such an
employee becomes eligible for the benefit of ad-
hoc bonus if and when reinstated with benefit of
emoluments for the period of suspension, and in
other cases such period will be excluded for the
purpose of eligibility as in the case of employees
on leave without pay.

Employees who are transferred from any of the
Ministry/Department/Office covered by ad-hoc
bonus orders to another such office without break
in service wili be eligible on the basis of
combined period of service in the different
organizations. Those who are nominaied on the
basis of a limited departmental or open
competitive exam from one organization to a
different organisation will also be eligible for the
ad-hoc bonus. The payment will be made only by
the organization where he was employed as on
31% March, 2022 and no adjustments with the
previous employer will be necessary.

They may be paid what would have been paid on
the basis of emoluments in ad-hoc bonus covered
department for the entire year less the amount due
as productivity-linked bonus. The amount so
calculated may be paid by department where he
was working on 31 March 2022 and/or at the
time of payment.

Not eligible

COFMOW, Railway Offices Complex, Tilak Bridge, New Delhi-110002

ES 2]
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HRe TR IGOVERNMENT OF INDIA
Yo FATerm / MINISTRY OF RAILWAYS
Yerd s /RAILWAY BOARD
IRASH. /7712022
. §(ddse)11/2022/@a9-1 a$ fgeeh, B 97 .10.2022

AN UH/AET Wl aftsd),

faw- Yor gRam qeReE guan Y @ ¥ wyp v FAaRal # faed v
2021-22 ¥F faw 30 RET F agd Aerw & Feqdl

Tezafa St A I AT & ge e¥ § B Y@ gRem safe guem ey

9 F WAF M F Wl FHEIRG F, THA F @A Aoy A = R st

AT &, 8§ 2021-22 ¥ v 30 (@) BT Fr afERusl § R a5t 99w

frar o Red FEeE (Ba [T F FLANE. 7/4/201481(T) REiw 29 seTed

2016 ¥ H[ER, 01.04.2014 ¥ I Wl 37 e F Ioavig agd o &
T & T aRemers e 7000/ 3. Fr Al afiafsey g

2. og vy farafaiaa aaf & srefer e g -

(@) I T TR GO BT 9w F W v F wh sl F daw g @
wErY 57 et F sreler el & g g S 31.03.2022 w 4T F & sk
Feglar af 2021-22 & gRwr #97 ¥ 7 & A AR JaT qH A g A F
AN & A ¥ Q@ UF A aF wemaR ¥ar A el & v uw sHaie @
AT ARl wert ghft, aear Y safer Ay ot a1 F adat @@ f@Y
fmeas wear & quifea) 6 g & v ol

(@ IUEHA ¥ a7 (G54 TeE) 7 A sima giafeml gReae @
R @ o o w7 @), F IR W e gl vw R F e scugwar Ixiwg
N (F&d W) A Ao A F O vw g fr sitwd sRwRut # 30.4 (@
7de & siiwg Rat g @ AT I sem 3uF A 8 999 R 9w
arel & &1 WTAT A IO FfaAT S| sameeond, IRt WAT 27000/~ MR
§Y (i awafes siiwas oReRuEi 27000/-@ wftw ¥), 30 fei ¥ fw
FESAT NG S8 (TS @) T7000/- X 30/30.4=Rs.6907.89/- (Rs.6908/- F

quTiTRa) B9 |

@) F Rl F siwea Felt sErPRT Prweaw v F quiifee Y aeah

(@ @& 9w / R-deed fow F RAfgaa & @&y § e g ageeas
# fw oo §
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(T, 91, )

HEFT FRUT, T (e v aed)
E AT

$A: nirbhay.singh26@gov.in

Tqd ae, FI .10
€. §(fuze)i1/2022/mw-1 a5 e, & 16 .10.2022

gfafafr 1. mﬁﬁrmﬂ,mﬁm?htrﬁwmsaﬂwl
2. T YT AIFT, 16 IeNF VB, w@AS |
3. FAifse yftrerd, Ly frae |

() & 1 FefereT, wRfdeT (viiy . 7 Ferferae fRAEETee
(i) & 2 O, AREIT (viii) &, 8 s, RaiweT
(iy . 3 sEfoTs, sEas (x) . 9 serferaer, semedy
(v} . 4 FEfes, L CELIED (x) . 10 TSI teTETe
(v) = 5 FafeEs, SRRt (i} & 11 i, I|RERT

(vi) . 6 sErfeae, gumETdy, e (i) . 12 =i, BTFRAT

(xii)) 7. 14 FEfTT = Fafagr (TRTT 1) (xiv) o 15 Feifege, sUaR
L Gatiing)

(xv) . 16 seIforaeT Ima=AYer (YigH FITe)

(T ). &)
VT fAga, TUAr (@9 F aed)
o aE

$A: nirtbhay.singh26@gov.in
g T, FA .10
H. §(IizT)11/2022/8 -1 as Teelt, f ff .10.2022

wﬁﬁﬁm%mﬁﬁwwmqﬁw,mﬁ.zzz,wrm,aéﬁﬁﬁﬁ

AR Wm&ﬁ‘%'q

\ashiid
Fd Ao fcaied
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. §(fivzw)11/2022/@wa-1 & faoell, 1§, A¢ 10.2022
gfafafr afde-

(i)
(i
(iif)

(iv)
(v)

I AFCN/TIEIRUF|
FATH AR/ TTTHITEIT |
i gRwe/fsmeie oRveg & @l s v wdw aRwg F wfe, FHEa
941, 13-W, et U8, a5 et
Ushedi ST=Ilel, WIS
THed T, AT
zﬁ?cfraaﬁr e 3f3wm AIRdivw vafTasi
AFeh), T @ Fog-|| Mifpad cafTe)
i, ma“rm 9 v sifead TEflveE, FA AL 402, Yo 3w, 7€
feeelt|
e, W a3, g @ N waffveE
g, Yo a8 fafwasits sear a9 vEfRee|
A Aaed), R-RilFaeila w6 a3 tof@veE, @ &9
SR JFed), W A wREey yfaits dar @R, 9 a9l
g, W8 S8, m'sﬁ*sﬁqmmﬁvaml
e awedl, ms%mmﬁlmﬁmmrﬂmﬁmm FAG o, 8, I
oaeT, 515 feei
3iter 82T AL, e S TR
SeRe aed), daigea o R Feaor wAfdvee, S . 490 W16,

THART U, TEA=|
‘-‘ —

el WA [CEUETEIETI
Rera a8

+++++
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&, $(fuse)i1/2022/@a-1

A% foedt, 18.2.6.10.2022

RIERd
($)qfrm#m1ﬁraaﬁ3ﬂﬂnw
forFa |
(a)e‘ra:.ﬁzrrfrﬁﬁﬁmmzozz@r

el I & R @, fanfaed & 9%
& 3 TSt Fcg & TR A

(M 31 &AM, 2022 & V5T W@,
LT TR, AESToF 8% F 3THAT
# viaRgea/sat dar & udl woAw
FHER|

(&) 3 wHEG S oFEr ¥ F ST T
H g waeEl # gav dar ® ggREa

W a9y AT g

(3) ToT R /FERNfaT uer e/
Haaieid 8T & ITHAT & 9 FHIRT af
e TR A NEw viagRa =

(@ ftEfar acg @ wEar o=
qAfaforT fFaT amr &

HFATAR
Gk FISEHIT
Lar ffaf@d aift & wfard @Rl | 1. ~gaad o Ag ) Fear dar F 9 @ 3l 31
FEEY & AU g dew aet F AU - | A, 2022 FF war 7 g A g F|

(%) s &, I Yar § FF 9% 7 &

(@) UF N IS F T F Faa ¥ afve S
31 &, 2022 ¥ Yeor sfafer o & & 8 yuar
FRffFelir SR SR 3T & FROT JarAged ge a
WY 30 A A FA Y FH T ARG H AAN dar @
A B, § ¥ F eeay @A B dEar ¥
I F gl Adw 9 F ar g

(1) W FHOR WEiar BT @y aed sew a
gerener e S ¥ fow arw wE §1 0 A A aed
T & W BT e oA % dgy
WMWIWMWWW uﬁaﬂé
B, AR el G H

(%1) Nader & 999Tq, ol 9y & U ga¥ dar @
¥ red SA/ETE B o TR AR 3@ e F Ao
FET WER FEET T 4T T a@wg, Iy B
T I T & AR deY deTH F 3wl & Ay
aF & whfda @l

(3) S &, ¥ o= Rl F TR & snermr Rewer @
3T oy derE & 9T § g Ua T ¢ & afafagia
sieat F e gt F A F T A S
sfofea it & o sie 3 weer wiftmiat
F FIg 3T 7 &

(@) e @ FEfEa 8F F wro, @Eaee
yafr & forw arer araf® wr e ¥ R R
s Wit 3N Rl gwiEEie it & e g
Ferag URY & g IRl & sfada sftwaR e
drar @ @R e s
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(B). o ay & e ey o waw
e GRS AT/ PEYHETTA
Y|

(@) vmr ¥ F o TR o weAw
e FAwd

&) T W Y F IAT HR are
TF AN AHEREEET ¥ acf §seg &
FTTT I AT TEX ARG WFR AT Hegy
il vour F oF s fawa TR
FHT

() ¥ FATY S q5 S ARl %
g T Bl wen
HPITEA ® 3CUEHST Heg e
Fist 3T saF RBuda Faeawer @

(@) 7o Ui oerae W A
3o HHART |

(@) e far A f gf F AHAA F Hemar I
g 1 gieal # s F o I & e
¥ vareer ¥ fav Row & forr o agy @y &
fore £ ve/se REg & umer € 3Ey F arfae
aﬁ%mmﬁwﬁmﬁaﬁﬁmﬁ
SRl S ST

(37 a@r o F A R Relea wEE wr e e
el e & aRaf®y ¥ & & AG AT A TH ¢
afy 98 FAAY Feae v e Fr gieieny & oy
%mgazmmrm%wagaa&mw
g 29T 3R 3T HHer § qEar & e ' e
TR B FE @ 3W YRR FA RRar Seen faw
YR IATF JGEeT T SATAT & AT H T
ST 2

(z7) ¥ FEAY P de¥ IWW IR F e 3=
aer B s Ame/ReereEREE @ e ahw o
¥ 5 TR F gE FOET H TR0 g §
Fg fafdest Toear & Far @ @ e F AR W
STT F U BT S FEEN UF WSS § WA
ol s ger ofediRar wlem & IR W
AET B, a7 o oo g @ urg geml 38 3
TIET @ A A SWwem S @8 31 A,
2022 F1 ded o IR Pow e oy ®5 |
FATIIGT HERTAF A0 gromi

(1) 3% W af @ @eH & Iewid I are
e & wreg oR@feut ¥ 3enoEEar ug g &
T F SR TR A OFH WP ST B HIAE TR
ST| & TR IO &1 375 TR &0 e 38 fommer
gy RO Swen Ster @§ 31 A, 2022 H oA
IETART % WA FET @

CAR Rl

HeAY, oa FEwT R, fes e, 7§ R[eeh-110002
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