RB ESTT No. 21/2017

RT GFR/GOVERNMENT OF INDIA
Y ASTTI/MINISTRY OF RAILWAYS
T d8)/RAILWAY BOARD

No.E{NG)I-2016/AP/2 New Delhi, dated 07.03.2017/

The General Managers (P)
All Zonal Railways & Production Units

(As per standard List).
Sub:- Technical Resignation & Lien-Consolidated guidelines.

Ministry of Personnel, Public Grievances & Pensions (Department of
Personnel & Training)’s Office Memorandum No0.28020/1/2010/Estt.(C)
dated 17.08.2016, containing policy guidelines on the various subjects
including that of technical resignation, lien etc.is enclosed herewith for
necessary action and compliance. The instructions/guidelines contained
therein will apply mutatis mutandis on Zonal Railways also.

Please acknowledge receipt.

oot

( M.K. Meena)

Deputy Director Estt.(N)
Railway Board

DA:- As above.
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No. 28020/1/2010-Estt.(C)
| -~ Government of India |
Ministry of Personnel, Public Grievances & Pensions
(Department of Personnel & Training)

* 4ok ok ok
- North Block, New Delhi
Dated 17" August, 2016
' OFFICE MEMORANDUM

Subject: Technical Resignation & Lien- Consolidated guidelines.

The undersigned is directed to refer to this Department’s OM of even number dated
the 26™ December, 2013 on the above subject and to say that guidelines/ instructions
regarding Technical Resignation have been issued from time to time. It is now proposed to
further consolidate these instructions, as the Department continues to receive frequent
references on these issues. ' ‘

2.1 Techniéal',Res"ignation

2.1.1 As per the Ministry of Finance OM No. 3379-E.1I1 (B)/65 dated the 17th June,1965,
the resignation is treated as a technical formality where a Government servant has applied
‘through proper channel for a post in the same or some other Department, and is on selection,
required to resign the previous post for administrative reasons. The resignation.will be treated
as technical resignation if these conditions are met, eyen if the Government. servant has not
mentioned the word “Technical” while submitting his resignation. The benefit of past service,
if otherwise admissible under rules, may be given in such cases. Resignation in other cases
including where competent authority has not allowed the Government servant to forward the
application through proper channel will not be treated as a technical resignation and benefit
of past service will not be admissible. Also, no question of benefit of a resignation being
treated as_._a_'te_ghﬁjcgl resignation arises in case of it being from a post held on ad hoc basis.

2.1.2 - This benefit is also admissible to Government servants who-have applied before
joining the Government service and on that account the application-was not routed through
proper channel. The benefit of past service is allowed in such cases subject to the fulfillment
of the following conditions: *' - '

s

(i) the Government servant should intimate the details of such application
immediately on their joining; '

(ii) the Government servant at the time of resignation should specifically make a

request, indicating that he is resigning to take up another appointment under the -
Government for which he applied before joining the Government service;

(ii1) the authority accepting the resignation shbulld-' satisfy itself that had the :
employee been in service on the date of application for the post mentioned by
the ‘employee, his. application would have been forwarded through proper
channel. ' : B

(DOPT’s O.M.No.13/24/92-Estt(Pay-1) dated 22.01.1993)
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2.2 Carry forward of Leave benefits

(1) In terms of Rule 9(2).0f the CCS J(Leave) Rules, 1972, technical resignation shall

not result in the lapse of leave to the credit of the Government servant. The

balance of unutilized Child Care Leave(CCL) as well as all other leaves of the
kind due & admissible will be carried forward.

(1) As per rulej_l 39-D of tfhe: CCS(Leave) Rules,1972, in case of permanent absorption
in PSUs/ Autonomous, Bodies/ State Government etc., the Government servant

shall be granted cash equivalent of leave salary in respect of EL & HPL at hus
credit subject to overall limit of 300 days.

2.3 Carry forward of LTC

Entitlement to LTC may be carried forward in case of a Central Government-Servant

who joins another post after having submitted ‘Technical Resignation. In icase of a

Government Servant who resigns within 8 years of his appointment and joins another post-in
the Government after Technical Resignation, the Government Servant will be treated s a
fresh recruit for a period of 8 years from the date of his initial- appointment -under
Government. Thus if a Government Servant joins another Department after serving in

Government for 4 years, he will be treated as a fresh recruit for 4 years in the new
Department. -

2.4  Pay-Protection, eligibility of past service for reckoning of the minimum-period
In cases of appointment of a Government servant to another post in Government on
acceptance of technical resignation, the protection of pay.is given in terms of the Ministry of

Finance OM No. 3379-E.III (B)/65 dated the 17® June, 1965 read with proviso to FR 22-B.
Thus, if the pay fixed in the new post is less than his pay in the post he holds substantively,

- LY -

4

he will draw the presumptive pay of the pay he holds substantively as defined in FR-9(24).

Past service rendered by such a Government servant is.taken into account for ':eckening of
the minimum period for grant of annual increment in the new post/ service/ cadre in

'Govemnment under. the provisions of FR 26 read with Rule 10 of CCS (RP) Rules, 2016. In

case the Government servant rejoins his earlier posts, he will be entitled to i_ngl-emems for the
period of his absence from;that post. _ - e

25 GPF transfer | |

Transfer of GPF on technical resignation' would be governed by Rule 35 of the
“General Provident Fund (Central Services) Rules, 1960.

2.6 Seniority

‘On technical resignation, seniority in the post held by the Government servant on
substantive basis continues to be protected. However, in case of a Government servant
deciding to rejoin his substantive post, the period spent in another department which he had
joined after submitting his technical ‘resignation. will not count for minimum qualifying
service for promotion in the higher post. ' : |
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/ 2.7 Applicability of Pension Scheme

In cases where Government servants, who had originally joined govemment SErvice
prior to 01.01.2004, apply for posts in the same or other Departments and on selection they
are asked to tender technical resignation, the past services are counted towards pension if the

new post is in a pensionable establishment in terms of Rule 26(2) of CCS(Pensxon) Rules

1972. They will thus continue to be covered under the CCS(Pension) Rules, 1972 even if they
join the new post after 1.1.2004. - ,

(Department of Pensmn & Pensmners Welfare’s O.M.No. 28/30/2004-P&PW(B)
dated 26.07.2005)

2.8 New Pension Scheme

In case of ‘Technical Resignation’ of Government servant covered under National

Pension System (NPS), the balance standing to their Personal Retlrement Account (PRA)
along-with their PRAN will be carried forward to the new office.

2.9  Transfer of Serwce -.-.:Boo.k from parent"Department.-to..-present Departmeﬁt.

As per SR- 198, the Serwce Book is to be mamtamed for a Govegnment servant from

the date of his/her first appointment to Government service and it must be kept in the custody
of the Head of Office in which he is serving and transferred with, h1m from ofﬁce to office.

2.10 Need for Medical examination.

In cases where a person has already been examined by a Medical Board in respect of
his previous appointment and if standard of medical examination prescnbed for the new post
1s the same, then he need not be required to undergo a fresh examination. -

2.11 Verification of Char_acter & Antecedents

In the case of a person who was originally employed n an ofﬁce of the Central
Government, if the period mtervemng between date of discharge from his- prekus office and

the date of securing a new appointment, is less than a year, it would ‘be’ sufficient if the
appomtmg authority, before making the appointment, satlsﬁes itself by ‘a‘reference to the

office i in which the cand1date was prevmusly employed that (a). that ofﬁce have venﬁed his
render h1m unsuitable for employment under Govemment If however more tha.n a year has
lapsed after the discharge of the person from his previous oﬁice ‘verification should be

carried out in full/afresh, in accordance with O.M.No. 1801 1/9(s)/78-Estt(B) dated 2"
July,1982.

3.1 Lien

3.1.1 Lien is deﬁned in FR 9(13). It represents the nght of a Govemment employee
to hold a regular post, whether permanent or temporary, either immediately or on the
termination of the period of absence. The beneﬁt of having a lien in a
post/service/cadre is enjoyed by all employees who are confimed in the
post/service/cadre of entry or who have been promoted to a higher post, declared as
having completed the probation where it is prescribed. It is also available to those
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who have been promoted on regular basis to a higher post where no Eocmsou 1S B
prescribed Epmma the rules, as the case may be.

3.1.2 The above right-will, however, be subject to the condition that the ._@Emo?Eo.md
person in the cadre will be liable to be reverted to the lower gmqmo_.ﬁoo\om&o if at

mbwaBoﬁrob:S_uﬂ om ﬁo_.mowmmo oncama_mBoHoEmbEn@omG58_%5553
cadre/service. _

(DOPT’s O.M.No.18011/1/86-Estt (D) dated 28.03.1998)

3.2 Lien on a post

A Government servant iro has acquired a lien on a post retains a lien on that post-

(a) while voamonésm @5 &Emm of that post, o

(b) while on foreign service, or holding a temporary woﬂ or officiating in mboSQ.
post; |
(c) during joining time on transfer to another post; unless he is transferred

substantively to a post on lower pay, in which case his lien is transferred to the

new post from the date on which he is relieved of his a:cam in the old post;
(d)  while on leave; and

(e) while under: suspension.

>Oo<mEBoEmoﬁwaopropEnbmmrg on a post 3:8&08555%:33
?oSoam_w acquired on any other wo% .

»

33  Retention of lien for nvﬁoE»EoE in wno:uo_. central mo<2dE¢E office/ State
Government - - _
(1) A permanent QmﬁEBGE servant appointed 1n another Ooau.&_ " Government

Department/Oftice/ State Government, has to resign from his parent anvﬁdsaa
unless he reverts to that department within a period of 2 years, or 3 years.in
exceptional cases. An undertaking to abide by this condition may be taken m,oB him
at the time of mogma_bm of his application to other amvggﬁommoom

(i1) dpo exceptional cases may be ivg the Government servant is uoa oonmnuna in the
department/office where he has joined within a period of 2 years. In mdor cases he
may be permitted to retain the lien in the parent department/ office for one more year.

While granting such permission, a fresh cnaonacnm similar to the oua indicated
above may be taken from the employee.

(ii1) ,DB@_% action should be taken to ensure aﬁgm_os\ reversion/ aom...mnmsg of the
employees to their parent cadres on completion of the prescribed period of 2/3 years.
In cases, where employees do not respond to instructions, suitable action should' be
initiated mmEzmﬁ them for violating the mmaooBaE\ undertaking given by" 905 as per
(i) and (ii) above and for termination of their lien. Adequate owvong_Q Bmur
woioﬁn _uo mEo: to 9@ officer prior to such consideration.

(iv)  Temporary Government servants will be nannoa to severe connections with' the

Government in case of their selection for ocaam _uo%a No lien will be retained in
such cases.

(DOPT O.M.No.8/4/70-Estt(C) dated 06.03.1974)
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34 Termina_tion of Lien

3.4.1 A Government servant’s lien on a post may in no circumstances. be terminated even
with his consent if the result will be to leave him without a lien upon a permanent post.
Unless his lien is transferred, a Government servant holding substantively a permanent post
retains lien on that post. It will not be correct to deny a Government servant lien to a post he
was holding substantively on the plea that he had not requested for retention of lien while

submitting his Technical Resignation, or to relieve such a Government servant with a
‘condition on that no lien will be retained.

3.4.2 A Government employee's lien on a post shall stand tcrmmated on his acquiring a lien
on a permanent post (whether under the Central Government or a State Government) outside
the cadre on which he is bome. .

3.4.3 . No lien shall be retainedf

a. where a Government servant has proceeded on immediate absorption basis to a
post or service outside hlS service/ cadre/ post in the Government from the date of
absorption; and

*b. on foreign service/ deputation beyond the maximum limit adrrus51ble under the
orders of the Government issued from time to tune

(Notification No.28020/1/96-Estt(C) dated 09.02.1998)
3.5 Trahs'fer- of Lien |

The lien of a Government servant who 13 not perfonmng the dutles of the post to

which the lien pertains, can be transferred to another post in the same cadre sub_]cct to the
provisions of Fundamental Rule 15.

(N otiﬁcation--N,o...23020/ 1/96-Estt(C) dated 09.02.1998)
3.6 Joining Time, Joining Time Pay &Travelling Allowance
Provisidns relating to joining time are as -.fol._lows,;: .

3.6.1 For appointment to posts under the Central Govemment on results of a competition
-and/or interview open to- Government servants and others, Central Government employees.
and permanent/ provisi onally permanent State Government employees will be entitled to
joining time under the CCS(Joining Time) Rules,1979. Joining time will be included as
qualifying service in the new job.

3.6.2 A Government servant on joining time shall be regarded as on duty during that period.
and shall be entitled to be paid joining time pay equal to the pay which was drawn before
relinquishment of charge in the old post. He will also be entitled to Dearness Allowance, if
any, appropriate to the joining time pay. In addition, he can also draw compensatory
allowances like House Rent Allowance as applicable to the old station from which he was
transferred. He shall not be allowed Conveyance Allowance or permancnt Travelling
Allowance.
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3.6.3 For appointments to posts under the Central Government on the basis of results of a
competition and /or interview open to Government servants and others, Central Government
employees and permanent/ provisionally permanent State Government employees shall be
entitled to Transfer Travelling Allowance(TTA). However, temporary Central Government
employees with less than 3 years of regular continuous service would not be entitled for TTA,

as they are not entltled joining tune pay under Joining Time Rules.

4. All Ministries/ Departments are requested to brmg the mstructmns/ guldelmes to the

notice of all concerned.

(Mukesh Chaturvedi)
- Director (Estt.)
‘Telefax: 23093176

To
All Secretaries of Ministries / Departments.

Copy to: | + |

President's Secretariat, New Delhi.

Vice-President's Secretariat, New Delhi.

The Prime Minister's Office, New Delhi. .
Cabinet Secretariat, New Delhi. | s
Rajya Sabha Secretariat/Lok Sabha Secretariat, New Delhi. -

The Registrar General, the Supreme Court of India, New Delhi.

The Registrar, Central Administrative Tribunal, Pnnmpal Bcnch, New Delhi.

The Comptroller and Auditor General of India, New Delhi.

The Secretary, Union Public Service Commission, New Delhi.
10. Central Vlgllancc Commission, New.Delhi, -

11. Central Bureau of Investigation, New Delhi.

12. All Union T errltory Administration:- |

13. Secretary, Sta.ff side, Natlonal Council (JCM), 13 C, Ferozeshah Road New
' Delhi. '

14. ADG (M&C) Press Information Bureau, DoP&T.

\/PS' NIC Cell with request to upload it under OMs and Orders, Estabhshment, Lien
and also “What 1s New”’. .

16. Hmdl Section, DOP&T

‘°"-.°°:49‘E-"-:""5-“!":"‘

(Mukesh Chaturvedl)
Director (Estt.)
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GOVERNMENT OF INDIA/BHARAT SARKAR
MINISTRY OF RAILWAYS/RAIL MANTRALAYA
- (RAILWAY BOARD)

'uilllilii-li-t

NO.E(NG)I-96/AP/2(2) . - New Delhi, dated {6-8-99

The General Manager (P):
All Indian Railways and
Production Units.,

(As QBI standard llStZ

Sub:- Amendment to - Indian: Rallway E s babllshmen+
- Manual..

The MiantIv of Railways are pleased to direct that
the Indian Railway Esteblishment Menual, Volume~I (Revised

Editiocm-1985) may b= amended as per Advance Correction
alip No,.85 smclosad,

ettt
(J.5. Gusain)

. | o - Joint Director Estt, (N)
DA ¢ ACS Np.B85 _ Railway Bpaxd

NO.E (NG)I-96/4P/2 (2) ) New Delhi, dated 16-8-99

Copy forwarded to:-

1. ~The Gemesral 3ecretary, All India Railwaymen Federation,
Room No. 253 Rail Bhavan, New Delhi (with 35 .spares) .,

Ze The General Secretaxry, National Federatlon of Indian

Railwaymen, Room No.,256C, Rail Bhavan, New Delhi
(W:Lth 35 Spf—-l‘t—- S) =

. All Members, Ugpartmental Council and National Coumcil
and decretary, Staff Side, National Council, 13C,
Feroczeshah Rgoad, New Delhi (W1th Gd sparas)

4  The 3escretary General, Federaticn of Rallway 0 fficers

Association, Room No. ZSGR Rail Bhaven, New Delhi
(with B spares).

ﬁlllz/"'




INDIAN RATIWAY ESTABLISHMENT MANUAL, VOLUME-I

(1989 EDITION) | .

ADVANCE - CORRECTION SLIF ND, 85

The following amendmént may be madse in Paras
1404 to 1407 of Chapter XIV pof Indian Railway Establishment

Manual Volume-

_ Substit

"1404,

(4)

(11)

(iii)

I (Revised Edition-1989):— °

ute the following for the existing Paras

. | - , 7 -
Retention of lien on _selectinon on the
Basis of xhe forwarding of application:-

- L]

If a permanseht railway employee is
selected om the basis of his applicatiop
for posts in other Central Government
Jepartment/0ffices, his lien may be
retained in the parent department for sa
pexiod of 2 years. If the employes
corceined is not permanently absarbed
within a period of 2 vears from the date
of his appointment in the new post, he
should immediately on expiry of the period
of 2 vears gither rgsign from ﬁailway
service or revert %3 his parent cadre, An
undertaking to @ide by this condition may
be taken frcm him at the time of forWarding
of his application to other departments/ | -

cffices.

Temporary railway serva@nts with lsss than
2 years sarvice will be required to severe
coRneCtiors with railways in case of theirp
selection for ocutside. posts,

When a permanent railway. servant has joimed

a department/office where he is mot comfirmed
withim a period of 2 years duz to soms | o
reasens, he may, in exceptional cases, be SR

permitted to retaim the lien im the parent
department/office for.one more year. While

§rantimg such permission,a frosh Urdertakinc
.81mals8xr to the one indicated above may ke

taken from the railway employee. | | ‘o

(Authority: Board's letter No.E(NG)II/68/ B

AP/6 dated 4,12,1968, 19.5.1972 and E(NG)I-88/ s
CN5/2 dated 20.1.1989). B

{
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‘ * ‘ . ;;"i;& !
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1405,

1406,

\\h

(iv) Timely action shDuld be taken to
tion XK

= e mis- e omeg o mE k] R 8 oy oy e ey

)

ensurg extension/reversion/resigne
»f railway employees to their parsnt
cadres on complptlcn of the prescribed
neriod of 2/3 ygars, In cases, where
recalcitrant employees do not respond
4. instructions with the ccnnivance
or othsrwise af their new employer,
suitable acticn should be initiated
against them for V1Dlat1ng the
"agreement/undartaklng given by them
" as per = (i) and (iii) above and for
~terminaticn ﬁf th81r liena

(AU+ hority : BDaId‘S l=ttar No o

E(NG)II~ 73/A£721 datsd 18.9.75 and
E(NG)II-75/AFP/12 datad 26,9479)«

Copntinuity of sgrvice non technical
I‘qlﬂﬂatL N2~

'-r-.-_l-'lli-lm-l- Ty -

A pbﬂmanﬁnt railway servant appointed
in a@nother Central Government _
depariment/office has .to resign from
his parent” department unless he reverts
to that department within a period of

2 years or 3 years in exceptional
cases., <auch rTesignations.shall not

be deemed to be resignation within

the mﬂanlng-of Rule 41(2) of Railway
serV1Cﬂs (PenSlon) Rules, 1993 for
the purpose of” pDﬂSlDﬂ As a
consequence, continuity of service
henefits should be allowed to such
employees in the matter of leave also
i.e, the railway employee will b e
allmwed to carry forward the leave
sarned by him, not only on the Railway
but that earned during the temporary
service or prabation in the Civil
department also. .

(Authority = anrd s letter No ,E(NG)IL/
(8/AP/6 dated 16.54.1971 and Rule
41(2) of Railway Services (Pension)

Rules, 1993) .

Forwarding of applications for posts

Lunder otate EDverrmen s and its
Undertakings/Autonomous Bodies etc.

The applicati ns of_reilway amployees
for posts under Jtate Governments and
I SO g Hndartakifmnaa?c may be forwarded

F #-l-qh - M‘




AU LG

s/ LB LE.L

+Uhdartaking

Applwcatlons of Railway servants in

response . to PIESS advertisement for M3§x;¢}wﬁwﬁ”

in Ceptral Public Enterprises/Autonomot
Bodies may be forwarded with a clear
understanding with the Rallway servants’
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that in the event of their selection faf“wnm;ﬁ?

the 11 sever &ﬁiwxfﬁﬁiﬁéiﬁiififﬁﬁé
the post applied for Vv wi seve - Wﬂwﬁww%ﬁﬁﬂ_v
Hed d t- :';1 .r* ; . r,:'.. '$: ':1"‘:

f"' Xl 3 %‘Tx % "'? s M

"their connections with the Railways
before joining the Public Sector
Undertakings/Autonomous Bodies, There is

-~ n5 “quegtion of rotention of lien in such
cases., A Railway servant selected on
the basis of his appllcatlan with proper
permission for post in Lentral Public

Enterprises/Central Autonomous Bodies
will be required. to.give his/her technical
resignation before his/her relief from
Railway sesrvice., The Railway servant

- may ﬁhermaftﬂr be relieved to take up

*  agppointment in the Public Sector
Uﬁd=rﬁak1ng/ﬂ toncmcus Body. The
relieving order should indicate the
nerigd within which the official should
isin . the Public Sector Undertaking/

Autonomous Body. - Normally this period

should ngt be more than 15 days. This

- period may -be zxtended by the compeatent

authority for reasons beyend the control
5f tha official, Necezsary motification/
srders accepting the resignation of the

Railway servant from Railway service

shpuld be issued from the actual date of
his/her Joining . the Public Sector

Undzrtaking/Autonomous Body, The period

hetween the date of relieving and the dacze
of joining Public Sector Undertuklng/

Autonomous Body can be regulated as leave

af the kind due and admissible and if no
legave is due, by grant of extra grdinary
leave, In case he/she is not able to joim
the Public Sector Uncmrtaklng/AthHCHMLwa

Body within the pericd allow=d by the

cgmpetent authecrity, he/she should report
back to the parent office forthwith. |

(Autjmrity + Bparxrd's letter NGO . F(E)III/Bé/
é:‘F\H/S dated 15,4, 86 and 22._12 95 and
E( )III/BA/PN1/4 dated 25.6.87).
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ConcC

decision of the authorltyc

Egrmis ion _for agglylng r posts
adve rtised b v Internatlmnal Organisations/

Egggignwﬁpyernmggts:—-

Railway servants may apply in responss to
npen or public advertisement of vacancias

by the Internaticonal Drganlsatlun and
Foreign Governments with the prior permission
f the cadre .controlling authnrity

erned, In rare cases, wnen the tims
available far submitting the applicaticn

is- sh_rttmg Railway servant may send his
application to the cocncerned agency in
advance with a copy to his cadre contro-
lling authority and this may be confirmed

or withdrdwn subssquently depending on the
The cadre .

controlling authorities would consider each
case only from the point of view of whether

the Railways servant could be spared or
ther general consideraticns should

be appll=d in taking a decision in the case,

A Railway.servant may be permitted to apply

in response 3o a public advertisement even

if he has completed the permitted number of e

vears he can -spend in- 1ntern3tlonal/forel 2

assignment in his career. -‘However, in such’ a

case, he would have to re ign-or take
retirsment from Government service cn
selection. A Railway servant applying far

an international assignment 1n response to
public advertisement will not be given the
status of "official nominee” for the

assignment, Corrxespondence relating t

the grant or denial of permission will be

between a.Railway+53rvanﬁ CDHCErHFd and

the cadre contrdlling authority/bovernment .

[ Y

not,; N

and latter will not correspond with the
internaticnal organisation/foreign
Government on the subject.
(F\L_lthCrI‘i'ty ¢« Bopard's letter No’ E(NG)I_'G/AP/Z(L)
ated 16 8,00 b&SEd o n Depd“tment
0f Personnel & Training's letter No.
F. 18/1Df01/FA (LIN) dated 20,6.91). !
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RB/Estt. No. 63 /12015

GOVERNMENT OF INDIA

MINISTRY OF RAILWAYS
(RAILWAY BOARD)

No.E(NG)I-2015/CR/3 New Delhi dated 2.4.06.2015

The General Managers(P)
All Zonal Railways & Production Units
(As per standard list).

Sub: Maintenance and preparation of Annual Performance

Appraisal Reports-Communication of all entries for
fairness and transparency in public administration -
regarding.

Pursuant to the guidelines contained in DOP&T's O.M. No0.21011/1/2005-
Estt(A) (Pt.ll) dated 14.05.2009, instructions were issued vide Board's letter No.
2009/SCC/3/6 dated 18.08.2009 laying down the procedure for maintenance &
preparation of Annual Performance Appraisal Reporis (APAR) and communication
of all entries recorded in APAR for fairness and transparency in public administration
etc. The matter was considered and it was decided later-on that these instructions

are applicable mutatis mutandis to the non-gazetted staff working on Zonal Railways
vide Board’s letter No. E(NG)I-2009/CR/2 dated 30.04.2010.

2. Hon'ble CAT/Calcutta Bench, Kolkata, in their order dated 22.08.2014
aelivered in O.A. No0.1047 of 2011 filed by Shri Anup Roy Vs Chittaranjan
Locomotive Works (CLW), have directed as follows:- “Non communication of an
entry is arbitrary. It is not only when there is a bench mark but in all cases that an
‘entry” (whether it is poor, fair, average, good, or very good) must be communicated
to a public servant, otherwise, there is a violation of principle of fairness, which is
soul of natural justice. Even an outstanding entry should be communicated, since
that boost the morale of an employee and make him work harder.”

3. Board wish to reiterate that the instructions contained in Boardffletter dated

30.04.2010 quoted above may be adhered to scrupulously in order to comply with
the directives of Hon’ble CAT/Calcutta.

(This disposes of CPO/CLW'’s Reference No. GMA/Law/OA No0.1047/2011
dated 21.03.2015).

Receipt of this letter may be acknowledged.

A

(IVL’K.JMe‘e’n-a)

Deputy Director Estt.(N)
Railway Board
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fauy:- aiffs FA-favaresr Aeams RO &1 eReor 3R 3@ AR w-ar- qasfas
TrHa A forsgarar 3R aRefitar ea & fore aft wiafReat $r yaer e

FiAF Tad gfRNeor fawmr & e 14.05.2009 & #1. @ €. 21011/1/2005-5¥(0)
(AMC-11) & IR, &1 & e 18.08.2009 & 9x €. 2009/vadd/3/6 F Tgd af¥s Fd

TTsaeT HedthsT RUIC (TNTIR) F HReTUT 0F 3/ IR T AT ishar & fFURoT ad gu
CIUHR H Revrs @l gfafcear fr guar & & §94 7 ey ond fve av & arfes sdafaes
TR, A1 I # fsgerar 3R aref¥iar v 5§ #A W IR forar ar 3t 9 & 38
fafereTy favar 7rar T a2 & feeTo 30.04.2010 & 9 &. £(To)1-2009/HR/2 & dgad A
4 IR JUIRT qRadal §igd &7 Yo & FRIRT IRSIT ARG 9 o 9 gl

2. A e[ TF @RI RS I 550 FREEAT (Hvassey) & @3%g aax 2011 & 3 ©
H. 1047 & AGNT Fed T wRafas 3f0awor fr Frawar §7 3 39T ReAF 22.08.2014 F
IR A7 A e ur- ‘fordl ufafSe & gaar 7 a1 AR FRAT ¥l A7 Fad SUAS H@
BT A Hg W AEel A afafle” (AR @F @ue, @EeE, e, Sead suar 3R 3ean
8l) I Goar Ffadar Sa-8as F & I0, YT 38Q Asusar & Aga T Seodud &
€, S AW 7A@ A AT §1 FE 9 HT Iedse wafe H guar s & s wiRe aife
SHH ®ATY F Fellwer # gig 81T § 3R 38 3R Agaad ¥ FF Fer i 9von Redr 3

3. 915 YA QBT "Eal ¢ % IR eai@a @5 & e 30.04.2010 ¥ um & @Rk
G & U g F Tledel fohar ST aifs AT Feig wendaae JfteaRoradsear &

folcR &7 3eTaTeteT & e

(3HY HET HAse AFRI/HTassey & RaAiF 21.03.2015 & 97 &, Hvaw/«re |
1047/2011 &t fa9erd g Jar &)

FIAT H 97 H grgdr

it
(TH. &, H=)

39 foeerd TUmar (ve)
Qa2
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RB/ESTT.N0o.41/2013

GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

% K ek ek

No. E(NG)I-2008/RE-3/4 New Delhi, dated 30.04.2013

The General Managers (P)
All Indian Railways and
Production Units.

(As per standard list).

Sub:- Fixation of pay of disabled/medically unfit running staff on
being appointed against alternative (stationary) posts in
revised (6" CPC) pay structure.

Reference Railway Board's letter No.E(NG)I-96/RE-3/9(2) dated 29.04.1999
contamning procedure for absorption of disabled/medically unfit Railway servant in
alternative employment, framed pursuant to the enactment of Persons with

Disabilities (Equal Opportunities, Protection of Rights and Full Participation) Act-
1995, |

2. Consequent upon implementation of revised pay structure inter-alia involving
merger of various pre-revised scales and comprising running Pay Bands & Grade
Pay based on recommendations of 6" Central Pay Commission, a question has
arisen regarding methodology for fixation of pay of medically unfit running staff on
being posted/appointed against stationary posts. The matter has, accordingly, been
considered by the Ministry of Railways (Railway Board) and based on the
recommendations of a Committee constituted for the purpose, it has been decided
that while determining pay in Pay Band for the purpose of fixation of pay of medically
unfit running staff in alternative (stationary) post, an amount equal to such
percentage of basic pay (pay in Pay Band + Grade Pay) representing pay element of
running allowance as may be in force from time to time may be added to the existing
pay in Pay Band and the resultant figure (ignoring the fraction of rupee, if any)
rounded off to the next multiple of 10, would be the pay (n the Pay Band in the

alternative post with no change in the Grade Pay of substantive post, in suitable
alternative post. An iliustration in this regard is enclosed as Annexure-I.

3. For this purpose, Para 1307 and 1308 of Indian Railway Establishment
Manual, Volume-l, (Revised Edition-1989) First Re-print Edition-2009 may be
amended as per Advance Correction Slip No.224 enclosed as Annexure-il.

4. This issues with the concurrence of Finance Directorate of Ministry of
Railways.

Please acknowiedge receipt.

Hindi version will follow. _ (’:Wé\""/(f‘:]

(M.K. Meena)
Deputy Director Estt.(N)

Railway Board
DA : As above.




ANNEXURE-I

Annexure to Board’s letter No.E(NG)i-2008/RE-3/4 dated 30.04.2013

\/lustration:
() Present Pay ;- Rs.12470 + Rs.4200 =Rs.16,670
Add 30% pay element# Rs.5001 i.e. =Rs.5010 |
Pay fixed in alternative post would be =Rs.17480+Rs.4200
(i)  Present pay:- Rs.7950+Rs.1900 =Rs.9850
Add 30% pay element# Rs.2955 i.e. =Rs.2960
Pay fixed in alternative post would be =Rs.10,910+Rs.1900

Note:# At present the rate of pay element of running allowance being 30% of
Basic Pay.

o de e ke ok Rk



Indian Railway Establishment Manual, Volume-|

ANNEXUREl ™

Revised Edition-1989) First
Re-print Edition-2009 -

Chapter-Xill : Absorption of disabled/medically unfit staff in aiternative employment.

1.

ADVANCE CORRECTION SLIP NO.224

Substitute the following for the existing paragraph 1307

1307 : Reckoning of element of Running Allowance for the purpose of
fixation of pay of disabled/medically unfit running staff : While
determining pay for the purpose of fixation of pay of medically unfit running
staff in an alternative (stationary) post, an amount equal to such percentage
of basic pay representing the pay element of running allowance as may be In
force from time to time, may be added to the existing pay in Pay Band and
the resultant figure (ignoring the fraction of rupee, if any) rounded off to the
next multiple of 10 would be the pay in the Pay Band in the alternative post
with no change in the Grade Pay of substantive post, in suitable alternative

post.

Substitute the following for the existing paragraph 1308:

- 1308 : Fixation of Pay (other than Running Staff) : The pay in Pay Band

of the disabled/medically unfit Railway servants (other than Running Staff)
will be fixed in the alternative post as previously drawn in the post held by
them on regular basis before acquiring disability.

(Authority : Railway Board’s letter No.E(NG)I-2008/RE-3/4 dated 30.04.2013)
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